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Ph.D. Candidate in Economics
Field: Experimental and Behavioral Economics

Central European University, 2010-2012
M.A., Economics, 2012

Corvinus University of Budapest
Diploma in Economics, Macroeconomic Analyst and Forecaster, 2010.

References Botond Kőszegi Marc Kaufmann
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Teaching Heller Farkas College for Advance Studies

Experience Instructor, Behavioral Economics, 2016
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Teaching Assistant for Professor Botond Kőszegi,
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Research Experience Central European University
Research Assistant for Professor Botond Kőszegi, 2016-2018
Research Assistant for Professor Miklós Koren, 2015-2016
Research Assistant for Professor Robert Lieli, 2011

Conference Presentations Presenter at The 13th Nordic Conference

and Research Visits on Behavioural and Experimental Economics, 2018

Poster presentation at the 5th Spring School
in Behavioral Economics, 2017, San Diego

Visiting fellow at University of California Santa Barbara, 2015

Participant of the 24th Jerusalem Summer School in Economic Theory, 2013

Scholarships and The recipient of the Review of Economic Studies Fellowship, 2018

Fellowships Doctoral Research Support Grant, 2015, CEU

Languages Hungarian (native), English (fluent), German (fading)

and Skills Python, Matlab, zTree, Stata, LATEX

Job Market Paper
”Motivated Belief and Prosociality”

How one thinks their action affects others often depends on how they think a third party will influence the
potential impact of their action. This paper examines whether people use such third parties as excuses to
act self-interestedly. For example, when buying plastic bags one might use the excuse that someone (a third
party) will take care of recycling. As a consequence, she ends up with more optimistic beliefs about recy-
cling, and the harm she causes, even though she knows that leatherback turtles are threatened by extinction,
in part because they mistake plastic bags for jelly fish. To identify such belief distortion, I set up a lab
experiment where participants could decide how much money they take, knowing that it might, or might
not be taken from passive participants, depending on the success of a third party in solving a puzzle. The
experiment exogenously varies whether it is the success, or the failure of the third party that results in taking
the chosen amount from passive participants. After participants decide the amount, they report their beliefs
about the success of the third party. I find that the proportion of participants believing in the success of
the third party is 13 percentage points higher when it is the success of the third party that results in not
taking from the passive participant. With material incentives for correct beliefs, this effect goes down to 6
percentage points and becomes insignificant. This means that the presence of a third party might result in
even more self-interested behavior, than it has been previously thought.



Work in Progress
”The Effect of Managers’ Health Shocks on Employment Practices” with Kinga Marczell

We investigate the effect of managers’ health shocks on the separation rate of their employees. We hy-
pothesize that previous illness experience of managers at a company may affect their consideration towards
employees. To test our hypothesis, we measure changes in the separation rate of employees assigned to
managers before and after the managers’ illness episodes. Our results show that employee separation rate is
7.1% larger after the illness compared to before. Furthermore, we provide a descriptive analysis of managers’
own employment outcomes. We find that adverse employment effects are present even four years after the
illness episode. While 12.8% of previously ill managers have no job four years out, only 11.2% of managers
without illness episodes are without jobs, and this difference stems from the difference in their likelihood of
having a manager position. Conditional on staying at the firm, managers’ wage in the year following the
illness is 7.9% lower than that of their healthy counterparts.

”The Oligarch Effect” with Peter Schwardmann


